University of Connecticut Office

Notice on recent bias-
related incidents

A LETTER FROM THE
NORTH TTALL
DIRECTORS

There has been a trend
observed in recent weeks
regarding verbal bias in our
community. Throughout the past
two months we have had
incidents occur both inside and
outside our halls in North
Campus. Let us be clear, bias in
all forms, especially verbal and
vandalism, like this that target
or threaten individuals or a
group based on their identities
is unacceptable and is not in
line with our values as a
community.

What is a Bias-related
incident?

A bias-related incident is an
incident that negatively
targets, intimidates, or
threatens an individual or
group due to race, ethnicity,
ancestry, national origin,
religion, gender, sexual
orientation, gender identity or
expression, age, physical,
mental, and intellectual
disabilities, as well as
past/present history of mental
disorders. This includes, but is
not limited to, graffiti, or
images that harass or
intimidate individuals or
groups due to the above
characteristics.

of Residential Life

HOW DO YOU
REPORT A BIAS-
RELATED INCIDENT?

INFORM:

"We speak of ourselves as
UConn Nation and | would like
for that term to be
synonymous with a community
that cares deeply about one
another. As Connecticut's
flagship university, our highest
aspirations can only be
reached when all of us feel
welcome, supported, and
heard. We created InForm
because we value every
member of our community and
care about your concerns."

Visit the Website:
https://inform.uconn.edu/


https://inform.uconn.edu/
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